ELISA P. GREEN, DNP, APN-BC, CME

51 Forrest Rd. « Randolph, NJ 07869 « |C: (973) 219-5028 « egreen.apn@gmail.com

PROFESSIONAL PROFILE

Compassionate, dedicated, and highly qualified professional with significant years of relevant experience in the field of health care.
Strong clinical background with in-depth knowledge of professional nursing principles and techniques, hospital operations, and medical
subjects. Excellent leadership skills with the ability to work harmoniously with others, manage heavy daily patient volume and provide
reliable care to patients. Demonstrated expertise in pediatric, psychiatric, critical care, emergency care, reproductive medicine, oncology
nursing, primary care, and corporate/occupational medicine. Self-starter, personable, with a team-oriented attitude coupled with excellent
communication skills, adept at building relationships and rapport with patients, staff, and individuals at any level.

CoORE COMPETENCIES

PATIENT CARE ¢ HEALTH ADMINISTRATION ¢ NURSING EDUCATION® PATIENT ASSESSMENT ¢ PLANNING & PRIORITIZING PATIENT LOAD * PATIENT
EDUCATION ¢ MEDICATION ADMINISTRATION ¢ POLICIES/PROCEDURES COMPLIANCE ¢ TRIAGE * PEDIATRIC & PSYCHIATRIC ¢ CRITICAL &
EMERGENCY CARE ONCOLOGY NURSING & WORKMAN’S COMPENSATION ¢ PATIENT RECORDS ¢ REPRODUCTIVE MEDICINE « EKG
INTERPRETATION ¢ QUALITY MANAGEMENT * RELATIONSHIP AND TEAM BUILDING

APN-CLINICAL EXPERIENCE

SAINT CLARE’S HEALTH SYSTEM, NJ

Advanced Practice Nurse — Corporate Health/ Internal Medicine of Morris County 2/2021-PRESENT
Perform physical exams and screening for patients and families. Assess, diagnose, and provide treatment of patients’ sporadic and acute
illnesses, and injuries, treat chronic illness and promote wellness and disease prevention.

Advanced Practice Nurse/Manager, Employee/Corporate Health 8/2010 -5/2021

Perform physical exams and screening for employees and corporate health clients. Provide treatment to employees and corporate clients on
various work-related injuries. Serve as liaisons between employees and other caregivers, and insurance companies. Administered all
treatments and medications according to established policy and maintained complete and accurate records of care provided.

Successfully directed projects related to reducing employee injuries.

e  Promote employee health, wellness, employee safety, and prevention of work-related injuries.

e Manage worker’s compensation program.

e  Successfully implemented Morris County Medical Services with 2 weeks’ notice
DENVILLE FAMILY PRACTICE - DR. ELMER GILO, DENVILLE, NJ 10/2008 — 3/2017 (MD RETIRED)
APN

Perform complete physical examination for purpose of work, school or annual physical. Create chart on patient history and document
complete physical assessment on all clients. Diagnose and formulate treatment plan for the patient and confer with clinical associate as
necessary. Admit patients to Saint Clare’s Hospital per medical staff privilege and perform in hospital patient visitation per medical staff
privilege. Document patient care records and educate patients and families regarding chronic and acute medical conditions, current
medications, preventative approaches, and support options. Order and interpret diagnostic and laboratory tests and discuss healthy lifestyle
issues and importance of family participation. Implement follow up care and discuss lab results. Provide emergent referral to appropriate
specialties when warranted and create individualized educational plans on diagnosis and treatment modalities.
o Demonstrated ability to work seamlessly in various environments with various team members, consistently ensuring all patient’s
needs were met and exceptional care is provided.

APN CLINICAL INTERNSHIP

DENVILLE FAMILY PRACTICE - DR. ELMER GILO), DENVILLE, NJ 9/2007
MOUNTAIN LAKES OBSTETRICS AND GYNECOLOGY CARE - DR. ARSENIO MANLANGIT, MOUNTAIN LAKES, NJ 9/2006
SPARTA FAMILY MEDICINE - DR. IAN GUNN-RUSSELL, SARAH SANGRAND RN, APN-C, SPARTA, NJ 9/2005
APN — Intern

Performed history and physical assessment on all clients under the direction of a clinical preceptor. Conducted physical examination for
purpose of work, school, or annual physical. Coordinated with clinical associates on patient diagnosis and treatment plans. Educated patients
on diagnosis and treatment plans and performed routine visits. Counseled and offered referrals to patients in need of more extensive follow-
up. Completed accurate patient documentation via computerized charting on time and per office guidelines. Conducted obstetrical and
gynecological examinations and provided care to women for pre-natal, post-natal, and follow-up visits. Counseled and offered referrals to
patients in need of more extensive follow-up. Provided birth control counseling and referred young mothers unable to cope with life
situations to behavioral management.
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TEACHING PROFESSIONAL EXPERIENCE

WILLIAM PATERSON UNIVERSITY WAYNE, NJ

NTTP Nursing Professor 1/2020 - present
Mentored and guided undergraduate and graduate students (Teaching Nursing Leadership and Roles of Advanced Practice Nurses)
Developed learning modules for Advance Practice Nursing Roles

Teacher’s/Graduate Assistant/DNP Student 9/2017-12/2019
Provided tutoring to nurses, and assist in lab and clinical instruction for nursing courses. Assist nursing professors in projects, nursing
activities, and recruitment.

FELICIAN UNIVERSITY LODI, NJ 1/2015-5/2016

Clinical Nursing Adjunct Professor

Mentored and guided graduate nursing students with their assigned clinical areas. Completed a formal, written midterm and final evaluation
on a designated form for each student. Planned clinical learning experiences that are appropriate for the level of the students. Evaluated
learner performance in the clinical setting and provided ongoing feedback to students on the attainment of clinical objectives.

COUNTY COLLEGE OF MORRIS, RANDOLPH, NJ 9/2007-12/2014)

Clinical Nursing Adjunct Professor

Mentored and guided associate nursing students with their assigned clinical areas. Evaluated learner performance in the clinical settings and
provided ongoing feedback to students on the attainment of clinical objectives.

PRESENTATIONS/SUBJECTS OF EXPERTISE

Staff Retention and Empowerment, Lateral Violence, and Civility in the Workplace, Workplace Injury Prevention, Safe Patient Handling
and Movement, OSHA regulations, COVID Self Care and Prevention, Roles of APNs, Nursing Leadership, and Team Building. Will be
presenting at Sigma Theta National Convention this November.

OTHER RELEVANT RN EXPERIENCES -

SAINT CLARE’S HOSPITAL, DENVILLE, NJ

Assistant Patient Care Manager, Emergency Department 3/2004 - 8/2010
Assisted director with unit based clinical performance improvement activities and JCAHO preparation and unit operation on designated shift.
Performed triage of patients and patient assignments. Provided nursing care to all patient population in the Emergency Department including
performing EKG interpretation.

e Performed all tasks with a patient-centered focus while seeking opportunities to improve processes and treatments.

e Successfully lead the team in gaining highest satisfaction survey in the ER.

Clinical Performance Improvement Specialist 1995-2010
SAINT CLARE’S HOSPITAL, DENVILLE, NJ

SAINT CLARE’S HOSPITAL, DENVILLE, NJ 4/1988 — 1995
Critical/Intermediate Care Staff Nurse

PER DIEM JOBS
REPRODUCTIVE MEDICINE OF NEW JERSEY, MORRISTOWN, NJ 4/2004 — 2006
Recovery Room Nurse (Per Diem)

PROGRESSIVE NURSING STAFFERS, WEST ORANGE, NJ 1999 - 2003
Staff Nurse (Agency)-assigned on different floors

MEDICAL ONCOLOGY/HEMATOLOGY OFFICE, DENVILLE, NJ 1995 - 2004
Oncology Nurse (per diem)

VETERANS MEMORIAL MEDICAL CENTER QUEZON CITY, PHILIPPINES LAST POSITION HELD IN THE
PHILIPPINES
Assistant Director of Nursing/Clinical Supervisor
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EDUCATION

Doctor of Nursing Practice (DNP) 9/2017 — 1/2020: WILLIAM PATERSON UNIVERSITY, WAYNE, NJ
Master of Science in Nursing, Adult Nurse Practitioner Program 9/2005- 1/2008: FELICIAN COLLEGE, LoDI, NJ (GPA =4.0)

Bachelor of Science in Nursing: 5/1976 -4/1980 UNIVERSITY OF THE EAST, RAMON MAGSAYSAY MEMORIAL MEDICAL CENTER
(UERMMMC), MANILA, PHILIPPINES

L1CENSES/CERTIFICATIONS

ANCC Certified Adult Nurse Practitioner 2008 to present (Expires Oct. 2023)

Advanced Practice Nurse Board Certified, New Jersey, Registered Nurse, New Jersey, (Expires 5/31/2024)
FMSCA/DOT Certified Medical Examiner (Expires 11/2023)

DOT Breath and Alcohol Certified Instructor (Expires 5/2023)

DOT and Breath Alcohol Certified Collector )Expires 5/2025)

Basic Life Support Holder

CDS License Holder

DEA License Holder

AWARDS/RECOGNITIONS

=  Clinical Ladder I (Joint Commission Association of Hospital Accreditation Staff Preparation)

=  Clinical Ladder Il (Managing Efficient Flow of Patients in the Emergency Department)

=  Recipient of Jackson Survey Patient Satisfaction Award presented in Virginia

= Service Superstar Employee

=  Recipient of Medical Staff/Joan Simard Scholarship

= Recipient of Felician College Graduate Program Grant

= Currently Recipient of WPUNJ grant for DNP program

=  Sigma Theta Tau Inductee (Honor Society of Nursing)

= Initiated Cultural Diversity Team in 2009 in Saint Clare’s Health

=  Final Nominee PNA NJ Clinical Award 2010

= [|nitiated and implemented Safe Handling and Education Program in SCHS 2010

= Assisted in Teaching Stroke Program in SCHS

= March of Dimes APN Nominee for Best in Clinical Practice 2011

= PNANJ Care Award 2012-Advanced Practice Nurse of the Year

= 2012-Saint Clare’s Clinical Excellence Volunteerism Award

= 2012 CHI National Quality Winner-Best Story Board —presented in Kentucky

= 2013 Promise Award-Employee of the Month

= 2013 Saint Clare’s Nurse Practitioner Care Award for Ambulatory, Community, Clinic and Outpatient
= 2013 Advanced Practice Nurse Care Award National Level Philippine Nurses Association of America
= 2014 NY/NJ Regional Finalist for GEM Award-Nurse Practitioner Ambulatory/Community Care
= 2018 -Clinical Excellence Award- Management Category

= 2018 PNAA Scholarship Recipient DNP Category

= 2020 Winner of PNANJ Morris County Subchapter Membership Award

= 2020 Honoree- IFN/NJSNA Nursing Administration Nominee

= 2021 IFN/NJSNA Clinical Practice Nursing Excellence Winner

= 2022 People Empowerment Award for Frontline Heroes

= 2022 PNANJ Presidential Award for Leadership

= 2022 PNANJ Most Outstanding Subchapter Award
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Other related nursing positions

Violence Committee Co-Chair

Pathway to Excellence Chair — Wellness Standard

Contributor writer in SCHS In Touch and Careful Nursing/PNAMJ newsletter
Employee Activities/Cultural Diversity Committee /Nurses Week Committee Member
Nurse Executive Committee Member/Management Council

Patient Safety and Infection Control Committee

Current Project-Implementation of APN Council in SCHS-serves as current APN Chair
Medical Staff Credentialing Committee

APN Co-Chair Saint Clare’s Health

PRESENTATIONS

Green E. (2023). Emotional Intelligence in the Workplace. Oral Presentation. Philippine Nurses Association of New Jersey. Monmouth
University.

Green E. (2022). Healthy Heart: Primary Prevention of Hypertension. Virtual Presentation. Pan American Concerned Citizens
League, Inc. (PACCAL).

Green, E. (2022). Preventing Workplace Violence and Bullying in the Workplace. Virtual Presentation. Philippine Nurses Association
NJ.

Green, E. 2021. Transcultural Nursing. Panel Speaker Oral Presentation. CPU College of Nursing (Virtual).

Green, E. (2021). Assessment of the Knowledge, Attitudes, and Beliefs in Relation to Back Pain and Injury Prevention among Emergency
Medical Services (EMS) Personnel. Oral Podium Presentation, Sigma Theta Tau 46% Biennial Convention (Hybrid), Indianapolis, IN

Green, E. (2021). Confronting Lateral Violence and Bullying in the Workplace. Oral Presentation. Philippine Nurses Association of New
Jersey, Northern Chapter Educational Convention (Virtual). New Brunswick, NJ

Green, E. (2020, 2021). Civility in the Workplace. Oral Presentation. Saint Peters University (Virtual). New Brunswick, NJ

Green, E. (2019). Lateral Violence in Nursing Are you a Victim, A Bully or an Advocate? Oral Presentation. Philippine Nurses
Association of America. Atlanta, Georgia.

Green, E. (2019). Staff Retention and Empowerment. Oral Presentation. Prime HealthCare. Kansas City, Kansas.

Other related nursing presentations

Current Project-Implementation of APN Council in SCHS-serves as current APN Chair
Former Medical Staff Credentialing Committee (2008-2022)

APN Co-Chair Saint Clare’s Health

APN PNAA Practice Committee/Tweeter

PROFESSIONAL ORGANIZATIONS

PNA NJ/PNA of Morris — member since a graduate of the Philippines till present

Held different officers” positions such as PRO, board member, assistant treasurer, treasurer, assistant secretary, and education
and community outreach chair.

2020-2022-Currently the PNANJ Morris County Subchapter President and Member of the PNANJ Executive Board
2021-2023-President Elect East Coast UERMMMC Nursing Alumni till present
2018-2020 -Recording secretary of PNANJ of Morris
2018-2020 — PNANJ EB Board—Co-chair Student’s Affairs
2020-2022 -PNANJ Morris County Subchapter President
2022-2024- PNANJ Morris Immediate Past President
2022-2024-PNANJ APN Practice Committee
UERMMMC Alumni- Education Co-Chair/Fundraising Member, currently President-Elect 2021-2023 -Alumni Association East Coast




=  Sigma Theta Tau (Mu Theta Chapter)
=  ANA/NJSNA Nominating Committee Member for 2019-2021

= REFERENCES AVAILABLE UPON REQUEST




